County of Frederick

\ Paula A. Nofsinger
Director of Human Resources

(540) 665-5668
Fax: (540) 665-5669
pnofsing@co.frederick va us

TO: Human Resources Committcc\and Board ol‘Supcrvisor;.

_ : 14
FROM: Paula Nofsinger, IR Dirccwr_*wfék, NOQM
DATE: May 31, 2013

SUBJECT:  HR Committee Agenda

[T

The HR Committee will meet in the First Floor Conference Room at 107 North Kent Street on [riday.
June 7”', at 8:00a.m. The agenda for the meeting is as follows:

Overview of County Benefits

Determine schedule for Committee to discuss/review Charter responsibilities.
Employee of the Month Awards for May and June.

Discuss potential date change for July 5™ meeting.

B —

Information Only:
I~ Asrequested in our last HR Committee meeting. the HR Director is supplying a list of
Unclassitied Positions.

107 North Kent Street, Winchester. VA 22601
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HR Committee Meeting Schedule

Monthly
1. Any Employee of the Month Award Recommendations

2. Invite Department Director to discuss:
a. Recruiting and Retention
b. Training
c. Employee Relations

Quarterly
1. Policies and Procedures Updating

Semi-Annually
1. HR Department Initiatives and Progress

Annually
1. Compensation Strategy
2. Major Benefit Plans
3. Annual Independent Review of Total Rewards System
4. Compliance ltems
a. Grievances
b. EEOC Claims



County of Frederick
‘Employee of the Month
Nomination Form

Outstanding service can be demonstrated in many ways, but it always involves more than just good job performance.
An employee can be outstanding for suggesting improvements that result in greater efficiency, improved service, or cost
savings; for leadership in departmental activities, for the department's goals or for the goals of the county as a whole.
Outstanding service includes job performance that clearly exceeds requirements.

The Board of Supervisors must discount generalities not supported by specific examples of activities which support the
nomination. Remember, there is no way to know whether specifics are missing by accident or because they do not exist.

If you believe an employee has made an outstanding contribution, give specific examples of what they have done.

Nominations are not judged on how well you write. However, they are judged on the facts presented.

Employee Name : Cory Smith and Jon Turkel Department: Parks & Recreation
Nomination Submitted By: Jason Robertson Department: Parks & Recreation
Nominator's Signature: \ g/ﬁfrf) Date: L{/ Y/ 2602

Reason for Nomination (pi@ e be specific, precise, and definite):
Y ]

Cory Smith, Sherando Park Manager and Jonathan Turkel, Park and Stewardship Planner lead Frederick County Parks
and Recreation Department's development of a new park facility at Sherando Park. The design process began in the
summer of 2011 as Cory and Jon began this project by researching International Mountain Biking Association {IMBA)
Standards on trail design, maintenance, and risk management. After months preliminary work, beginning in August
2012 Cory and Jon led a group of twenty-six volunteers in twelve Thursday night work sessions to complete the
construction of a half mile section of the trail. This spring work began on the next section of the planned trail. Cory and
Jon's commitment to the Jeadership of this project and consistently doing more without utilizing local funds has
provided the residents of Frederick County another quality recreation facility, which officially opened in March 2013.

L : T / - "ff:l:. J/ £ A :
HR Section: Received: 7{[/{ 5 Emailed to HR Committee: /} DA N
f / '
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